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School Council Nominations
open
Year 10 RoadSmart Theory
Aladdin Production Rehearsal
Breakfast Club 8:00am
Monash Division Swimming

March

Running Club 7:45am
School Council Nominations
close
International Women’s Day
Lunch – Girls STEM group
Bollywood Dance Club
4:00pm in the canteen
Breakfast Club 8:00am
Year 7 Immunisations
Year 10C/D RoadSmart
Practical Driving Session
Running Club 7:45am
Year 9/10 Interschool Sport
Grip Student Leadership
Year 10A/B RoadSmart
Practical Driving Session
Unit 3 Theatre Studies – Top
Acts 2019
Breakfast Club 8:00am
Running Club 7:45am
Year 12 Formal 6:30pm
Bollywood Dance Club
4:00pm in the canteen
Curriculum Day
EMR Swimming
Breakfast Club 8:00am
Running Club 7:45am

April

Year 7/8 Interschool Sport
Australian Geography
Competition
Breakfast Club 8:00am
Early Dismissal 12:30pm
Open Night 6:30pm
Running Club 7:45am
Last day of Term 1 – Early
Dismissal 2:30pm

PRINCIPAL’S REPORT
On behalf of the South Oakleigh community I take this opportunity to
welcome you to the 2019 school year and I extend a particularly warm
welcome to those attending South Oakleigh for the first time. It is a
daunting experience to start at any new place, but from all reports our
newest community members are settling in well to the South Oakleigh
way of life.
At our school our mission is to support all students, enabling them to achieve their
best as individuals and as members of the community. We recognise we must all
work together to learn together in order to reach our full potential. By doing this we
can achieve excellent outcomes and exciting pathways for our students. The year
has commenced on an extremely positive note: a fantastic Year 7 Camp to Philip
Island and a Meet and Greet BBQ for our new students and parents. .
New Staff
I would like to welcome the following new staff to the College. Their addition to the
College will ensure our students are supported in all Teaching and Learning areas
and activities.
Mr Alex Farrugia (IT Support/Technician)
Mr Perry Goh (Instrumental Music - Piano)
Mr Adrian Hajra (Maths/Science/IT)
Mr Matthew Hibbert (Accounting/Business Management/Humanities)
Ms Mariko Hioki-Walker (Japanese)
Ms Kerryn Hoernel (English/Humanities)
Ms Stav Kantzas (Maths/Science/Literacy)
Ms Emma Love (Physics/Maths/Systems Engineering)
Ms Sulagna Monga (Physics/Maths/Systems Engineering)
Mr Bill Orologas (Accounting/Business Management/Humanities)
Mr Juan Ospina-Leon (Maths/Science/Japanese/Leading Teacher)
The Class Of 2018
Last year I was delighted to announce the 2018 Dux of South Oakleigh College was
Kristin Zhou. Kristin achieved an outstanding ATAR of 97.9 and will commence a
Bachelor of Science degree at the University of Melbourne. Kristin is just one of our
high fliers who achieved excellent results. Congratulations to all students in the
Class of 2018, we couldn’t be more proud of your efforts and outstanding results.
91% of our students who applied through VTAC gained a first round offer for tertiary
studies, with the great majority of students receiving one of their top three
preferences.
Students were accepted into a variety of courses including Engineering,
Criminology, Nursing, Business, Food Technology, Nutrition, Hospitality, Health
Sciences, Information Technology, Early Childhood Education and Care, Sports
Science, Marketing, Biomedicine and Arts.

Our students received offers from Monash University, University of Melbourne, RMIT University (Royal Melbourne
Institute of Technology), Latrobe University, Deakin University, Victoria University Chisholm TAFE, Holmesglen
TAFE and Kangan Institute.
On behalf of the South Oakleigh College community I wish the Class of 2018 every success in their future
endeavors.
School Council Elections
Nomination Forms for the School Council elections are now available from the General Office. Nominations are
being called for three parent representatives, three Department representatives and two student representatives
from Year 7 - 12. Anyone with queries regarding School Council Elections are welcome to contact me at school.

School council election process and timetable
Event

Date

a)

Notice of election and call for nominations

Friday 22 February 2019

b)

Closing date for nominations

Friday 1 March 2019

c)

Date by which the list of candidates and
nominators will be posted

Monday 4 March 2019

d)

Date by which ballot papers will be prepared and
distributed

Tuesday 5 March 2019

e)

Close of ballot

Tuesday 12 March 2019

f)

Vote count

Wednesday 13 March 2019

g)

Declaration of poll

Thursday 14 March 2019

h)

Special council meeting to co-opt Community
members (the principal will preside)

Tuesday 19 March 2019

i)

First council meeting to elect office bearers (the
principal will preside)

Tuesday 19 March 2019

Ms Helen Koziaris
Principal

NEW STAFF PROFILES
Ms Emma Love - Science and Engineering Teacher
Motivation to Teach
My motivation to teach is based on my passion for STEM education and wanting to show students
of any background or capability that they, too, can pursue and be successful in this area. A student
does not need to be a rocket scientist, or the best in the class, to have a future career in Science.
I also plan to bring my industry knowledge as an engineer into the classroom to ensure learning is relevant to the
real world. A subject comes alive when students relate what they are learning in class to the world around them.
Career Highlights
One of my highlights has been showing students robotics and watching them grow from the beginning of class,
when they thought they could not code, to the end of class when they have coded a robot to move through an
obstacles course! Seeing students push the limits of what they thought they could do is always wonderful.
What I look forward to at SOC
I am most looking forward to getting to know my students as each one brings something unique to the classroom.
I look forward to finding the best way to connect them with Science and help them to achieve their goals for both
study and life beyond school.

Mr David Ospina León - Director of Accountability and School Improvement
Motivation to Teach
Education is a human right; it should be equitable for all and I wish to support young people in
achieving their best for the future. I am fascinated with what makes people excited to learn, the
factors used to predict learning, and how to motivate and support our students to learn.
Career Highlights and what I look forward to at SOC
I look forward to working with teachers and supporting them particularly through accessible data analyses, and
giving them actionable feedback to improve their classes.
I’m also excited about getting started in Greek on the Duolingo App to understand what many people are saying at
school!

Ms Sulagna Monga - Maths/Physics/Systems Engineering
Motivation to Teach
As an Electronic and Telecommunication Engineer I have always been curious about finding faults
in circuits and improving system design. I want to motivate all students, especially girls, to enjoy
studying subjects like Electro-technology, Robotics, Engineering and other STEM related subjects.
I plan to ensure learning in these areas is easy to understand so students think critically about solving real world
problems by researching these areas. Working with students is not just rewarding but inspirational as young minds,
when pushed to think harder and given an opportunity to collaborate, come up with amazing ideas to solve real
world problems. I cherish this experience and every day am excited to teach something new to my students.
Career Highlights
My number one career highlight has been engaging disengaged students and enabling them to achieve highly in
VCE Physics. Last year I taught a group of seven VCE Physics students. Two students made it to the Victorian
High Achievers list, with a study score above 40. The average study score was 32. I had high expectations of these
students and demanded that they maintain focus and stay on task 100 percent of class time. Students also attended
regular after school extra classes. This was not easy to achieve as in the beginning students were disengaged and
had low expectations. Taking the students to excursions and explaining concepts through demonstrations,
simulations and practical activities improved their understanding of the concepts.
I am excited to teach students at South Oakleigh and will continue to have High Expectations, one of our school
values, for each of my students

.

ASSISTANT PRINCIPALS’ REPORT
The 2019 school year has started
extremely well and our students are to be
congratulated on the way they have settled
into their classes and engaged with their
studies. On the first day of school, following
a full school assembly led by College
Captains Elizabeth Demosthenous and
Lachlan Wilkin, our students broke into
House
assemblies
where
high
expectations surrounding behaviour for
learning, work ethic, and relationships were
communicated prior to students returning
to class to prepare for their first lesson of the academic
year.
Mobile Phone Policy
During Headstart 2018, the College implemented a new
mobile phone policy requiring students to store their
mobile phone in their personal locker from the time they
arrive at school until the end of the school day. It is
pleasing that the cooperation of students regarding this
policy is extremely high.
Parent Parking and Student Drop-Off
For the safety of all students, please be reminded that
when dropping your children at school in the morning, or
collecting them in the afternoon, enter via Gate 3 and turn
right into the designated Parent Carpark/ Student Drop Off
and Pick Up zone. It is important that all parents and carers
follow this to allow for traffic flow and to minimise the risk
of accident. Disabled parking is located close to the main
building entry.
Bicycle Helmets and Scooters
All students who ride a bicycle to school must wear a
helmet. Parents will be contacted immediately if a student
is riding a bicycle without a helmet. For the safety of all
students, parental support of this policy is essential.
Sun Smart, Hay Fever and Asthma
UV radiation is at its highest in Victoria from mid-August to
April, peaking during school hours. Students should always
wear their College cap and sunscreen when participating in
outdoor activities—including PE classes—to minimize the
risk of skin cancer.
Students need to be in the right headspace to focus on
their studies—itchy eyes, constant sneezing and a dry
throat makes it difficult for students to work to the best of
their ability and maximise their learning. If your child
suffers from hay fever, please help them by providing an
anti-histamine.
During grass pollen season there is an increase in asthma
and hay fever symptoms and the chance of an epidemic
thunderstorm asthma event. Those at increased risk of

epidemic thunderstorm asthma include people with:
asthma, a past history of asthma, undiagnosed asthma
(those who have asthma symptoms but have not yet been
diagnosed) and people with hay fever who may or may not
have asthma. Having both asthma and hay fever, as well
as poor control and self-management of asthma,
increases the risk.
If your child suffers from asthma it is important that a
current asthma action plan be developed with your
medical team and that this information is forwarded to the
College.
Student Accident Insurance, Ambulance Cover
Arrangements and Private Property brought to
schools
Parents and guardians of students who do not have
student accident insurance/ambulance cover, are
responsible for paying the cost of medical treatment for
injured students, including the cost of ambulance
attendance/transport and any other transport costs.
In occasional circumstances, medical or other expenses
will be paid by the Department where it is assessed to be
likely that the Department is liable for negligent (careless)
acts or omissions of its staff/volunteers.
Student accident insurance/ambulance cover policies are
available from commercial insurers and can be obtained
by parents/guardians for individual students.
A reminder to all parents/guardians and staff that the
Department does not hold insurance for personal property
brought to school and it has no capacity to pay for any loss
or damage to such property.
Mr Tony Katsianos and Mr Mark Picone
Assistant Principals’

DIRECTOR OF COMMUNITY ENGAGEMENT
South Oakleigh College will be an exciting
place this year as we continue to develop
an array of events at our school.
Meet and Greet BBQ
On Thursday 14 February we held our
annual barbeque where new students and their parents
met their teachers whilst also getting to know each other.
It was great to meet the newest members of the South
Oakleigh family and to see many of our student leaders in
attendance, welcoming the students and their families.
Primary School Visits
At the beginning of each year a group of Year 8 students
join me to visit our local Primary Schools and present to
their senior students. It is a great way to spread the
message about the wonderful opportunities that exist for
students at South Oakleigh and our year 8 students
demonstrate their leadership and public speaking skills
while representing our college. The feedback is always
positive and I look forward to these visits later this term.
Community Cultural Festival
On Friday March 22 we will be holding our second annual
Community Cultural Festival. Last year saw hundreds of
people enjoying the array of food provided by various food
trucks while watching outstanding performances on stage.
Put the date in your planner and come and enjoy one of
the great evenings on the school calendar.
Community Action Day Walkathon
On the last day of Term 1 we will be raising money for the
Monash Children’s Hospital through our annual CAD
(Community Action Day) Walkathon around Karkarook
Park. This year our aim is to raise $10,000. Last year,
monies raised went towards the hospital’s education
department and the resources purchased are now used by
children requiring long-term hospitalization. Students will
begin collecting pledges shortly and I hope every student
will help raise money so that we can contribute generously,
once again, to the Monash Children’s Hospital.
Mr George Tzimourtas
Director of Community Engagement

Meet and Greet BBQ
Valentine’s Day is a day usually set aside for romantic
dinners and perhaps an evening without the kids. This
year, South Oakleigh College had a big family barbeque
for all new students and their families, giving everyone a
chance to meet teachers and other parents in a relaxing
atmosphere.
Once again, there was an excellent attendance by
families—helped greatly by student leaders including
House and School captains and Peer Support students.
Ms Koziaris started proceedings speaking about the
values of the school and the numerous opportunities
available over the coming year. Then everyone enjoyed
the spread of tasty BBQ and delicious salads, prepared by
Toni and her team in the Canteen.
With music performed by students in the adjoining
downstairs foyer there were many happy faces. Staff,
parents and students were all engaged in conversation,
bringing another new generation of students and families
into the South Oakleigh College community. Thanks to
everyone who took the time to attend.
Our next big food event will be our Cultural Food-Truck
festival in March, which will feature music performances
from local primary schools, as well as our own South
Oakleigh College students. We look forward to seeing you
there.
Mr Tim Curtis
Art/Visual Communications teacher

DIRECTOR OF CURRICULUM AND
PEDAGOGY
Welcome to 2019! We hope all students
are settling in to their new classes and
developing effective study habits to
achieve the best possible outcome for
2019.
To assist students in this learning, parents/guardians are
encouraged to regularly access Compass to check lesson
plans and homework to keep up to date with requirements
of different subjects.
Student grades and feedback are on Compass through
‘Learning Tasks’ for all CATs (Common Assessment
Tasks—Year 7-10) and SACs (School Assessed
Coursework—VCE). This personalised feedback outlines
areas of strength and suggestions for improvement for
future tasks. Both students and parents should read this
feedback and reflect on ways to improve.
Another essential strategy for improving student outcomes
is contacting teachers. All students are encouraged to talk
to teachers outside of class if they need assistance
understanding a topic or with completion of assessment.
In 2019 all students in Year 7, 8, 10 and 11 are expected
to have a device to support their learning as part of the
SOC 1:1 program. Students will use the device
extensively, especially the Microsoft Office 365 platform
and programs such as OneNote. These programs enable
students to engage with each other and work
collaboratively. They also allow teachers to follow
academic progress in real time and provide prompt
feedback.
Students and Parents who are new to the 1:1 program are
encouraged to open the website below to access
information and videos on how to best utilise OneNote for
improved educational outcomes.

http://www.onenoteineducation.com/students
Ms Louise O’Neill
Director of Curriculum and Pedagogy

KLA SCIENCE

Students from year 9 are learning the chemistry behind the
structure of atoms. Recently they designed atomic models
of different elements depicting the number of protons,
neutrons and electrons and built electron shells for an
atom of each element. They then used these models to
determine the electronic configuration of elements and
predicted the element’s properties based on its position in
the periodic table. They demonstrated ionic bonding,
showing which elements combine to form compounds.
Mr Adrian Hajra
Science teacher

KLA HEALTH AND PHYSICAL EDUCATION

YEAR 7 CAMP

Project Parks
This semester, year 9 students will be
involved in a study by Deakin University
about improving physical activity and social
connectedness. Project Parks will run a
thirty-minute survey Q&A session with all
Year 9 classes during their Health and Physical Education
lessons.

On the second week of school Year 7
students went on camp to Phillip Island
Adventure Resort. It was amazing to
watch the Year 7 cohort bond together and
make heaps of friends, whilst also being
inclusive of each other. The camp had lovely weather,
apart from a few hours of rain, but that could not stop our
students from doing all the activities including: swinging
on the giant swing, canoeing, raft building, crate stacking,
archery, enjoying the swim spa and sauna, swimming in
the pool and at the beach and watching the penguin
parade. It was a busy, fun and relaxing camp, and I’m sure
students left with memories that will last a lifetime.

Students will have the opportunity to provide feedback
about how they use their local parks and suggest ways to
improve physical activity and access to these areas.
We are excited to be part of this study and for our students
to have the opportunity to provide ideas that will help
shape park spaces.
Mr Chris Blattman
Teacher, Health and Physical Education

Quotes from students:
It was enjoyable because we met new people.
Takoda Perkins
It was fun because we got to hang out with friends.
Eli Franzke
I liked how much swimming we got to do, especially the
spa.
Akis Galanos
It was a great time to strengthen old friendships and make
new ones.
Griffin Morgan
The food was actually good, for camp food.
Finnley George
It was interesting and fantastic because the teachers
organised a great disco and Laurence got time to practice
his dance moves.
Jeremy Tsitouridis
I enjoyed the giant swing, and watching Jeremy capsize
his canoe.
Laurence Tsitouridis.
The cabins were nice and spacious, and we got a TV.
Nik Valomandras
Many thanks to Year 10 Peer Support Leaders, Jordan
Pansino, Cooper Wilson, Rohan Shah, Emily Vincent, and
teachers that made the event so successful.
Mr Chris Blattman
Camp supervisor

STUDENT WELLBEING
Welcome back from the Wellbeing Team:
Mr Michael Alexis, Head of Student
Services, and Ms Brittany Whitelock,
Adolescent Health Nurse.
Welcome to all staff and students, in
particular to new students and families who have joined
our South Oakleigh community especially our Year 7
students. It is always exciting to greet a cohort of Year 7
pupils who are finding their place at South Oakleigh.
The Wellbeing team commenced the year being involved
with the Year 7 Transition Program. I then spent another
three days with these students at the camp at Phillip Island
and it was a great opportunity to get to know them. We
look forward to meeting all Year 7 students, and other new
students in different year levels, to provide support where
needed.
Over the course of the next few weeks we will again be
meeting with each of our Year 7s but this time in small
groups. The purpose of these groups is for students to
understand the services we provide as well as giving them
an opportunity to get to know each other better, thereby
promoting a greater sense of connectedness.
Programs in 2019:
Last year we ran Leadership Programs for some of our
Year 8 / 9 boys and girls. This year, we plan to build on
this program and create more opportunities for our young
men and women to develop their leadership and teamwork
skills. The program will be rolled out in Term 2.
On Tuesdays the Fusion group will again partner with the
College to run a variety of innovative and fun lunchtime
activities for our students.
The Wellbeing team are exploring a Resilience Program to
be conducted throughout the year, specifically targeting
girls.
Two incursions will be held throughout this year. During
Term 2, Year 7 - 10 students will view performances from
Brainstorm Productions dealing with issues relevant to
each year level such as cyber bullying, threats, exclusion,
resilience, risk taking, drugs and alcohol.
Our overall focus throughout the year will be on Youth
Mental Health, as we look to develop staff skills in this area
whilst also equipping all Year 10 students with the skills
and strategies to support one another. This program will
be in conjunction with SFYS (School Focussed Youth
Service).
Mr Michael Alexis
Head of Student Services

Adolescent Health Nurse
My name is Brittany Whitelock and I am
South Oakleigh College’s adolescent
health nurse. I want to take this opportunity
to introduce myself, my role, and explain
how I can assist to better support the health
and wellbeing needs of students and families at SOC.
I am a division one registered nurse and have been in my
current role for two and a half years. As a nurse within the
school setting I have the perfect opportunity to have a
positive impact on the health and wellbeing of adolescents
through health promotion and primary prevention.
On a day-to-day basis this could mean many things:
- Individual health counselling, support, referral and
advice to assist young people in making healthy
lifestyle choices.
- Delivery of health education and health promotion
programs within the classroom.
- Small group work focussing on health-related issues.
- Liaising with local government health agencies to
develop better connections between schools and
services.
I work as part of the wellbeing team and my office is
downstairs next to C5.
The service I offer is completely confidential and students
can be assured their privacy will be maintained, unless I
am concerned for their safety or the safety of someone
else.
This year promises to see some exciting things happening
in the wellbeing and health promotion space at SOC, and
I look forward to working with our students and families to
best support them in any way I can.
I am available on-site on Monday and Tuesday.
Looking forward to a healthy and happy 2019.
Ms Brittany Whitelock
Adolescent Health Nurse

SWIM CARNIVAL

On an overcast day students braved the cool weather for
a heated competition in the pool. House Captains led an
enthusiastic campaign to get as many students into the
pool as possible, with themselves leading by example.
Across the day there were many fantastic performances:
some from experienced swimmers, others from students
who were racing for the first time. There was great house
spirit from competitors and those cheering them on.
Age group champions:
Boys:
Deshi Wong (under 13)

Kohen Umezu (under 14)
Cameron Robinson (under 15)
Dhruv Malge (under 16)
Ethan Walker (under 17)
Cameron Parker (open)
Girls:
Jorja Mentis (under 13)
Julia Creeley (under 14)
Esther Walker (under 15)
Lilit Dabagyan (under 16)
The day finished with the House chants, with each House
attempting to out-perform the others in volume and
passion. At the end of the day with all points counted
Grevillea, showing great participation and teamwork, was
the winner for the second year running with a whopping
696 points. Other House points were: Acacia 481,
Waratah 469, and Banksia 453 points.
Well done to those who participated on the day and thankyou to everyone for their support and assistance, ensuring
that the day ran smoothly.
Words and images are a combined effort by students
in the Unit 1/2 and 3/4 Media class.

Rationale

CHILD SAFETY POLICY

South Oakleigh College’s Child Safe Policy will help to raise awareness about the importance of child safety in schools and
demonstrate our commitment to protecting our students from abuse. It will be available on the school website, staff handbook,
and form part of our induction practices for new staff, including volunteers.
Aim
COMMITMENT TO CHILD SAFETY
South Oakleigh College is committed to the safety and wellbeing of all children and young people.
South Oakleigh College has zero tolerance for child abuse and all allegations and safety concerns will be treated very seriously
and consistently with our policies and procedures.
We are committed to providing a child safe environment where children and young people are safe and feel safe, and their
voices are heard about decisions that affect their lives. Our school is committed to preventing child abuse and identifying risks
early, and removing and reducing these risks.
We have a legal and moral obligation to contact authorities when we are concerned over a child’s safety.
We support and respect all children and are committed to the cultural safety of all including children from Aboriginal
backgrounds and those from culturally and/or linguistically diverse backgrounds, as well as the safety of children with a
disability.
South Oakleigh College has a robust human resource and recruitment practices for all staff and volunteers.
We are committed to regularly training and educating our staff and volunteers on child abuse risks.
Every person involved in South Oakleigh College has a responsibility to understand the important and specific role he/she plays
individually and collectively to ensure that the wellbeing and safety of all children and young people is at the forefront of all they
do and every decision they make.
If you believe a child is at immediate risk of abuse phone 000.
In its planning, decision-making and operations, South Oakleigh College will:
1. Take a preventative, proactive and participatory approach to child safety;
2. Value and empower children to participate in decisions which affect their lives;
3. Foster a culture of openness that supports all persons to safely disclose risks of harm to children;
4. Respect diversity in cultures and child rearing practices while keeping child safety paramount;
5. Provide written guidance on appropriate conduct and behaviour towards children;
6. Engage only the most suitable people to work with children and have high quality staff and volunteer supervision and
Professional development;
7. Ensure children know who to talk with if they are worried or are feeling unsafe, and that they are comfortable and
encouraged to raise such issues;
8. Report suspected abuse, neglect or mistreatment promptly to the appropriate authorities;
9. Share information appropriately and lawfully with other organisations where the safety and wellbeing of children is at
risk; and
10. Value the input of and communicate regularly with families and carers.
Our Children
This policy is intended to empower children who are vital and active participants at our school. We involve them when making
decisions, especially about matters that directly affect them. We listen to their views and respect what they have to say.
We promote diversity and tolerance at our school, and people from all walks of life and cultural backgrounds are welcome. In
particular we:
• promote the cultural safety, participation and empowerment of Aboriginal children
• promote the cultural safety, participation and empowerment of children from culturally and/or linguistically diverse backgrounds
• ensure that children with a disability are safe and can participate equally.
Our Staff and Volunteers
This policy guides our staff and volunteers on how to behave with children in our organisation.

All of our staff and volunteers must agree to abide by our code of conduct which specifies the standards of conduct required
when working with children. All staff and volunteers, as well as children and their families, are given the opportunity to contribute
to the development of the code of conduct.
Training and Supervision
Training and education is important to ensure that everyone in South Oakleigh College understands that child safety is
everyone’s responsibility.
Our organisational culture aims for all staff and volunteers (in addition to parents/carers and children) to feel confident and
comfortable in discussing any allegations of child abuse or child safety concerns. We train our staff and volunteers to identify,
assess, and minimise risks of child abuse and to detect potential signs of child abuse.
We also support our staff and volunteers through ongoing supervision to: develop their skills to protect children from abuse; and
promote the cultural safety of Aboriginal children, the cultural safety of children from linguistically and/or diverse backgrounds,
and the safety of children with a disability.
New employees and volunteers will be supervised regularly to ensure they understand South Oakleigh College’s commitment to
child safety and that everyone has a role to play in protecting children from abuse, as well as checking that their behaviour
towards children is safe and appropriate (please refer to South Oakleigh College’s code of conduct to understand appropriate
behaviour further). Any inappropriate behaviour will be reported through appropriate channels, including the Department of
Health and Human Services and Victoria Police, depending on the severity and urgency of the matter.
Recruitment
We take all reasonable steps to employ skilled people to work with children. We develop selection criteria and advertisements
which clearly demonstrate our commitment to child safety and an awareness of our social and legislative responsibilities. South
Oakleigh College understands that when recruiting staff and volunteers we have ethical as well as legislative obligations.
We welcome applications from Aboriginal peoples, people from culturally and/or linguistically diverse backgrounds and people
with a disability.
All people engaged in child-related work, including volunteers, are required to hold a Working with Children Check and to
provide evidence of this Check.
We carry out reference checks and police record checks to ensure that we are recruiting the right people. Police record checks
are used only for the purposes of recruitment and are discarded after the recruitment process is complete. We do retain our own
records (but not the actual criminal record) if an applicant’s criminal history affected our decision making process.
If during the recruitment process a person’s records indicate a criminal history then the person will be given the opportunity to
provide further information and context.
Fair procedures for personnel
The safety and wellbeing of children is our primary concern. We are also fair and just to personnel. The decisions we make
when recruiting, assessing incidents, and undertaking disciplinary action will always be thorough, transparent, and based on
evidence.
We record all allegations of abuse and safety concerns using our incident reporting form 1, including investigation updates. All
records are securely stored.
If an allegation of abuse or a safety concern is raised, we provide updates to children and families on progress and any actions
we as an organisation take.
Privacy
All personal information considered or recorded will respect the privacy of the individuals involved, whether they be staff,
volunteers, parents or children, unless there is a risk to someone’s safety. We have safeguards and practices in place to ensure
any personal information is protected. Everyone is entitled to know how this information is recorded, what will be done with it,
and who will have access to it.
Legislative responsibilities
South Oakleigh College takes our legal responsibilities seriously, including:
• Failure to disclose: Reporting child sexual abuse is a community-wide responsibility. All adults in Victoria who have a
reasonable belief that an adult has committed a sexual offence against a child under 16 have an obligation to report that
information to the police. 2

A person will not commit this offence if they have a reasonable excuse for not disclosing the information, including a fear for their
safety or where the information has already been disclosed.

2

• Failure to protect: People of authority in our organisation will commit an offence if they know of a substantial risk of child
sexual abuse and have the power or responsibility to reduce or remove the risk, but negligently fail to do so. 3
• Any personnel who are mandatory reporters must comply with their duties. 4
Risk Management
In Victoria, organisations are required to protect children when a risk is identified (see information about failure to protect
above). In addition to general occupational health and safety risks, we proactively manage risks of abuse to our children.
We have risk management strategies in place to identify, assess, and take steps to minimise child abuse risks, which include
risks posed by physical environments (for example, any doors that can lock), and online environments (for example, no staff or
volunteer is to have contact with a child in South Oakleigh College on social media).
Regular Review
This policy will be reviewed every two years and following significant incidents if they occur. We will ensure that families and
children have the opportunity to contribute. Where possible we do our best to work with local Aboriginal communities, culturally
and/or linguistically diverse communities and people with a disability.
Allegations, Concerns and Complaints
South Oakleigh College takes all allegations seriously and has practices in place to investigate thoroughly and quickly. Our staff
are trained to deal appropriately with allegations and volunteers are briefed of processes during their induction.
We work to ensure all children, families, staff and volunteers know what to do and who to tell if they observe abuse or are a
victim, and if they notice inappropriate behaviour.
We all have a responsibility to report an allegation of abuse if we have a reasonable belief that an incident took place (see
information about failure to disclose above).
Definition
Child- means a child enrolled as a student at the school
Child-connected work-means work authorised by the school governing authority and performed by an adult in the school
environment while children are present or reasonably expected to be present.
Child abuse includes(a) Any act committed against a child involving(i)
A sexual offence
(ii)
An offence under section 49B(2) of the Crimes Act 1958 (grooming);
and
(b) The infliction, on a child, of –
(i)
Physical violence; or
(ii)
Serious emotional or psychological harm; and
(c) Serious neglect of a child.child safety encompasses matters related to protecting all children from child abuse,
managing the risk of child abuse, providing support to a child at risk of child abuse, and responding to incidents or
allegations of child abuse.
School environment means any physical or virtual place made available or authorised by the school governing authority for
use by a child during or outside of school hours, including:
(a)
(b)
(c)
(d)

The campus of the school
Online school environments (including email and intranet systems); and
Other locations provided by the school for a child’s use (including, without limitation, locations used for
school camps, sporting events, excursions, competitions, and other events)

Further information about the failure to disclose offence is available on the Department of Justice and Regulation website
<www.justice.vic.gov.au/home/safer+communities/protecting+children+and+families/failure+to+disclose+offence>.
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Further information about the failure to protect offence is available on the Department of Justice and Regulation website
<www.justice.vic.gov.au/home/safer+communities/protecting+children+and+families/failure+to+protect+offence>.
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Mandatory reporters (doctors, nurses, midwives, teachers (including early childhood teachers), principals and police) must report
to child protection if they believe on reasonable grounds that a child is in need of protection from physical injury or sexual abuse.
See the Department of Health and Human Services website for information about how to make a report to child protection
<www.dhs.vic.gov.au/about-the-department/documents-and-resources/reports-publications/guide-to-making-a-report-to-childprotection-or-child-first>.

